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(2) Expected benefits, both locally 
and nationally; and 

(3) Years of experience and the serv-
ice record of the employee. 

(f) Program participants will enter 
into an obligated service agreement to 
serve as a natural resources or agri-
culture-related professional with an ap-
proved organization for one year for 
each year in the program. We may re-
duce the obligated service requirement 
if the employee receives supplemental 
funding such as research grants, schol-
arships, or graduate stipends and, as a 
result, reduces the need for financial 
assistance under this part. If the obli-
gated service agreement is breached, 
we will collect the amount owed us in 
accordance with § 166.910 of this sub-
part. 

§ 166.906 What can happen if we re-
cruit you after graduation? 

(a) The purpose of the post gradua-
tion recruitment program is to recruit 
Indian and Alaska Native natural re-
source and trained agriculture techni-
cians into the agriculture programs of 
approved organizations. 

(b) We may assume outstanding stu-
dent loans from established lending in-
stitutions of Indian and Alaska Native 
natural resources and agriculture tech-
nicians who have successfully com-
pleted a post-secondary natural re-
sources or agriculture-related cur-
riculum at an accredited institution. 

(c) Indian and Alaska Natives receiv-
ing benefits under this program will 
enter into an obligated service agree-
ment in accordance with § 166.901 of 
this subpart. Obligated service required 
under this program will be one year for 
every $5,000 of student loan debt repaid. 

(d) If the obligated service agreement 
is breached, we will collect student 
loan(s) in accordance with § 166.910 of 
this subpart. 

§ 166.907 Who can be an intern? 

(a) Natural resources or agriculture 
personnel working for an approved or-
ganization may apply for an internship 
within agriculture-related programs of 
agencies of the Department of the Inte-
rior or other federal agencies providing 
an agriculture service to their respec-
tive reservations. 

(b) Natural resources or agriculture- 
related personnel from other Depart-
ment of the Interior agencies may 
apply through proper channels for ‘‘in-
ternships’’ within the BIA’s agriculture 
programs. With the consent of a tribe 
or Alaska Native organization, the BIA 
can arrange for an Intergovernmental 
Personnel Act assignment in tribal or 
Alaska Native agriculture programs. 

(c) Natural resources and agriculture 
personnel from agencies not within the 
Department of the Interior may apply, 
through proper agency channels and 
pursuant to an interagency agreement, 
for an ‘‘internship’’ within the BIA 
and, with the consent of a tribe or 
Alaska Native organization, we can fa-
cilitate an Intergovernmental Per-
sonnel Act assignment in a tribe, tribal 
agriculture enterprise, or Alaska Na-
tive Corporation. 

(d) Natural resources or agriculture 
personnel from a tribe, tribal agri-
culture enterprise, or Alaska Native 
Corporation may apply, through proper 
channels and pursuant to a cooperative 
agreement, for an internship within an-
other tribe, tribal forest enterprise, or 
ANCSA Corporation agriculture pro-
gram. 

(e) The employing agency of partici-
pating federal employees will provide 
for the continuation of salary and ben-
efits. 

(f) The host agency for participating 
tribal, tribal agriculture enterprise, or 
Alaska Native Corporation agriculture 
employees will provide for salaries and 
benefits. 

(g) A bonus pay incentive, up to 25 
percent (%) of the intern’s base salary, 
may be provided to intergovernmental 
interns at the conclusion of the intern-
ship period. Bonus pay incentives will 
be at the discretion of and funded by 
the host organization and must be con-
ditioned upon the host agency’s docu-
mentation of the intern’s superior per-
formance, in accordance with the agen-
cy’s performance standards, during the 
internship period. 

§ 166.908 Who can participate in con-
tinuing education and training? 

(a) The purpose of continuing edu-
cation and training is to establish a 
program to provide for the ongoing 
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education and training of natural re-
sources and agriculture personnel em-
ployed by approved organizations. This 
program will emphasize continuing 
education and training in three areas: 

(1) Orientation training including 
tribal-federal relations and responsibil-
ities; 

(2) Technical agriculture education; 
and 

(3) Developmental training in agri-
culture-based enterprises and mar-
keting. 

(b) We will maintain an orientation 
program to increase awareness and un-
derstanding of Indian culture and its 
effect on natural resources manage-
ment and agriculture practices and on 
federal laws that effect natural re-
sources management and agriculture 
operations and administration in the 
Indian agriculture program. 

(c) We will maintain a continuing 
technical natural resources and agri-
culture education program to assist 
natural resources managers and agri-
culture-related professionals to per-
form natural resources and agriculture 
management on Indian land. 

(d) We will maintain an agriculture 
land-based enterprise and marketing 
training program to assist with the de-
velopment and use of Indian and Alas-
ka Native agriculture resources. 

§ 166.909 What are my obligations to 
the BIA after I participate in an ag-
riculture education program? 

(a) Individuals completing agri-
culture education programs with an ob-
ligated service requirement may be of-
fered full time permanent employment 
with an approved organization to fulfill 
their obligated service within 90 days 
of the date all program education re-
quirements have been completed. If 
employment is not offered within the 
90-day period, the student will be re-
lieved of obligated service require-
ments. Not less than 30 days before the 
start of employment, the employer 
must notify the participant of the 

work assignment, its location and the 
date work must begin. If the employer 
is other than the BIA, the employer 
must also notify us. 

(b) Employment time that can be 
credited toward obligated service re-
quirement will begin the day after all 
program education requirements have 
been completed, with the exception of 
the agriculture intern program which 
includes the special provisions outlined 
in § 166.901(f)(4) of this subpart. The 
minimum service obligation period will 
be one year of full time employment. 

(c) The employer has the right to des-
ignate the location of employment for 
fulfilling the service obligation. 

(d) A participant in any of the agri-
culture education programs with an ob-
ligated service requirement may, with-
in 30 days of completing all program 
education requirements, request a 
deferment of obligated service to pur-
sue postgraduate or post-doctoral stud-
ies. In such cases, we will issue a deci-
sion within 30 days of receipt of the re-
quest for deferral. We may grant such a 
request; however, deferments granted 
in no way waive or otherwise affect ob-
ligated service requirements. 

(e) A participant in any of the agri-
culture education programs with an ob-
ligated service requirement may, with-
in 30 days of completing all program 
education requirements, request a 
waiver of obligated service based on 
personal or family hardship. We may 
grant a full or partial waiver or deny 
the request for wavier. In such cases, 
we will issue a decision within 30 days 
of receiving the request for waiver. 

§ 166.910 What happens if I do not ful-
fill my obligation to the BIA? 

(a) Any individual who accepts finan-
cial support under agriculture edu-
cation programs with an obligated 
service requirement, and who does not 
accept employment or unreasonably 
terminates employment must repay us 
in accordance with the following table: 

If you are... Then the costs that you must repay are... And then the costs that you do not need to 
repay are... 

(1) Agriculture intern ....... Living allowance, tuition, books, and fees re-
ceived while occupying position plus interest.

Salary paid during school breaks or when recipi-
ent was employed by an approved organiza-
tion. 

(2) Cooperative education Tuition, books, and fees plus interest.
(3) Scholarship ................ Costs of scholarship plus interest.
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